AMADOR TRANSIT (AT) AGENDA
Thursday, July 7, 2022 - 9:00 A.M.

Amador County Transportation Commission Offices — Board Room
117 Valley View Way, Sutter Creek, CA 95685
Conference Call Option: 1(267)807-9605, Access Code- 312875#

In compliance with the Americans with Disabilities Act, if you are a disabled person and you need a disability-related modification
or accommodation to participate in this meeting, please contact Amador Transit System staff at (209) 267-9395 or (209) 267-1462
(fax). Requests must be made as early as possible and at least one-full business day before the start of the mesting.

CALL TO ORDER/ ROLE CALL

PLEDGE OF ALLEGIANCE

AGENDA: Approval of agenda for this date. Off agenda items must be approved by the Directors,
pursuant to Government Code Section §54954 2.

PUBLIC MATTERS NOT ON THE AGENDA: Discussion items only, no action to be taken. Any persons
may address the Board at this time upon any subject within the jurisdiction of Amador Transit; however, any
matter that requires action may be referred to staff and/or Committee for a report and recommendation for
possible action at a subsequent Commission meeting. Please note - there is a five (5) minute limit per

topic.

CONSENT AGENDA (ltems 1-7): Note: Items listed on the consent agenda are considered routine and may be
enacted by one motion. Any item may be removed for discussion and made a part of the regular agenda at the request of a
Board Member(s).

Board Minutes, June 2022

Ridership Analysis, May 2022

Ridership Analysis, Amador-Sacramento Express, May 2022
Vehicle Maintenance Report, May 2022

Performance Report, May 2022

Budget/Expenditure Report, May 2022

Compliments, Complaints and Service Requests

Nogaswm

08. AT GENERAL MANAGER REPORT (Non-Action Items)

o CalPERS UAL payment confirmation

CLOSED SESSION: Closed Session may be called for labor negotiations (pursuant to Government code
§54957.6), personnel matters (pursuant to Government Code §54957) real estate negotiations/acquisitions
(pursuant to Government Code §54956.8) and/or pending or potential litigation (pursuant to Government
Code §54956.9). Following Closed Session, the Board will announce any reportable final action taken in
Open Session.

A. Conference with Labor Negotiators-Pursuant to Government Code Section §54957.6
AT Negotiator: Patricia Maggie Amarant




Amador Transit Agenda {Continued)

Tuly 7, 2022

REGULAR AGENDA ITEMS:
09. Review and approve final FY 22/23 Budget

10. Reso 22-04 — Review and approve AT's STA Claim for FY 22/23
11, Reso 22-05 - Review and approve AT's LTF Ciaim for FY 22/23
12, Review and approval of final updated MOU agreement

13. Approve Monthly Claims List.

Future Agenda ltems
14. Adjournment



AMADOR TRANSIT

AMADOR TRANSIT (AT)
MINUTES
June 2, 2022 —9:17 a.m.

The Amador Transit Board of Directors met on the above date, and the following proceedings were had,
to wit:

Present on Roll Call;

Domainic Atlan, Chairman

Steve McLean, Vice Chairman

Susan Bragstad

Patrick Crew (alternate for Brian Oneto)
Richard Forster

John Plasse

- Abgent:
Nonhe

Also Present:

Patricia Maggie Amarant, AT General Manager
John Gedney, ACTC Executive Director
Felicia Bridges, ACTC Administrative Secretary

AGENDA.:
Meotion: It was moved by Director Plasse, seconded by Director Forster and unanimously carried

to approve the agenda.

Ayes: Atlan, McLean, Bragstad, Crew, Forster, Plasse
Noes: None
Abgent; None

PUBLIC MATTERS NOT ON THE AGENDA: Noo

CONSENT AGENDA (Fems 1-7):
#2. Ridership Analysis, April 2022: Director Bragstad asked why zidership increased between

Februaty and March, but then deereased quite a bit from March to April. Ms. Amarant replied AT had
a special event in March (Dandelion Days) which resulted in that sudden increase, then retutned to the

normal ridership level.

Motion; It was moved by Director Bragstad, seconded by Director Crew and unanimously carried
to approve the Consent Agenda. '

Ayes: Atlan, McLoan, Bragstad, Crew, Forster, Plasse
Noes: None
Absent; None

#8: AT General Manager Repori: None

Closed Session; At 9:19 a.m, Chairman Atlan cailed for a Closed Session as noticed; Confetence with
Labor Negoliations-Pursuant to Government Code §54957.6. At 10'24 a.m. the Chairtnan resumed the
tegular meeting of ACTC and reported direction was given to staff, .

1 06/02/22
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AMADOR TRANSIT
REGULAR AGENDA ITEMS:

#9. Discuss Jackson Lions Club request for 3rd of July shuttle service and approve to add to
AT’s Annual Special Event calendar: Ms. Amarant stated she received a last-minute reques! from
the Jackson Lions Club to provide shuttle services on July 3" for the Jackson fireworks display held at
Jackson Junior High School due to parking difficulties. The intent is to utilize Argonaut High School
for overflow parking, and provide shuttles between the two schools to mitigate traffic concerns, Ms.
Amarant asked for approval to add this event to the Special Events calendar annually.

Director Plasse noted many individuals utilize Argonaut High School parking lot to sit there and watch
the fireworks show.

Director Crew commented the Lions Club is a great organization and suggested approving the
addition.

Motion: It was moved by Director Crew, seconded by Director Plasse and unanimously carried
to approve adding this shuttle service annually for the Jackson fireworks show.

Ayes:  Atlan, McLean, Bragstad, Crew, Forster, Plasse
Noes:  None
Absent: None

#10. Review and Approve FY 22/23 Budget: Chairman Atlan asked if the budget provided includes
what was discussed in closed session. Ms, Amarant replied yes, this preliminary budget does include
the bus driver salary wages and the CalPERS calculated as discussed. However, the
medical/dental/vision does need (o be revised. Director Plassc asked if the proposed plans (bronze and
silver) include dental and vision coverage as well. Ms. Amarant replied yes and noted she will revise
the budget based on the conversation had during closed session.

Director Forster asked why is there a projected decrease of $10,000 in Dial-A-Ride (DAR) fare revenue
if there is a projected increase in grant funding for the expanded upcountry DAR. Ms. Amarant
responded the LCTOP grant funding is specifically for the expanded upcountry DAR service only. She
noted in past years her DAR revenue projections have never been met, and thought it best to lower that
projection this year due to the lower ridership levels as a result from the pandemic.

Director Plasse asked, regarding the FY 22/23 projections columns, why there is an ‘expended’ amount
if it serves only as a projection. Ms. Amarant noted that is an error in the report and there should be no
‘expended” column in the FY 22/23 projections, only previous years.

Director Forster asked why there is a decrease in advertising revenue of $7,000. Ms. Amarant stated this
is in an attempt to be fiscally conservative due to already receiving a pre-paid amount for the year from
both the Harrah’s Northern California Casino and Jackson Rancheria casino. She did add that AT will
not be accepting pre-paid funding in the future for advertising on the buses.

Chairman Atlan stated on line item 50100- Salaries & Wages-fixed route under the ‘Notes’ section, it
shows an increase due to the COVID bonus’, but noted that actually is a reimbursement. Ms. Amarant
replied yes she wanted to be transparent with the total amount in salaries. Chairman Atlan suggested on
the final draft of the budget it should include the total amount in reimbursement.

Director Plasse asked, regarding line item 50200- Salaries & Wages-DAR, why there is a decrease in
wages for the year but the projection is actually less then what was expended this year and noted there
will be an increase in DAR services. Ms. Amarant responded the decrease is from the retirement of a
driver whose salary was more than the drivers that are currently employed.

06/02/22
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AMADOR TRANSIT
Director Crew asked how comfortable AT is with the fuel amount included in the budget, Ms, Amarant
stated she initially planned to include a $170,000 fyel budget, but after researching the fuel bills recelved
from a few months ago she thought fo decrease that, However, she asked if she should increase that with
the incrensing cost of fuel, Director Plasse suggested io look at ain average fuel price based on current
firel bills and & percentage increase. Chairman Atlan suggested to multiple the gallons of fuel by the
current cost and evaluate how that compares to the $170,000,

Director Plasse commented he does not like to see an agency primarily funded from grant funding,
However, that does allow a smaller draw on Local Transportation Funds releasing those funds to the
cities/county for roadway maintenance, Chairman Aflan suggested reviewing/implementing a fare
increase to accommodate the budget as well.,

Ms. Amarant stated she will take this item back for revisions as discussed today and bring back at the
next meeting, and noted she will add the fare increase topic as & future agenda itern,

#11. Approval of Monthly Claims List:

Motion: It was moved by Director Forster, seconded by Director Crew and unanimously carried
to approve the revised claims list.

Ayes:  Atlan, McLean, Bragstad, Crew, Forster, Plasse
Nces:  None
Absent: None

FUTURE AGENDA ITEMS:
¢  Bus Fare Increase
e CalPERS Agreement/MQU

ADJOURNMENT:
At 10:45 z.m. the Chairman adjoutned the regular meeting to Thursday, July 7, 2022, at 9:00 a.m, at

117 Valley View Way Sutter Creok, CA 95683,

Domini¢ Atlan, Chairman
ATTEST: Amador Trangit

Recording Secretary

Note: Copies of referenced documents are available at the AT and ACTC offices,

06/02/22
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AMADOR TRANSIT MONTHLY

___SERVICE SUMMARY
May
FY 22/23 Service Days
21
Sacramento 202
Upcountry 340
Plymouth 113
A - Shuttles 5-1 - 5-5 425
B - Shuttles 6-1 - 6-6 448
lone 145
Dial-A-Ride 629
Logisticare 14
Special Events 102
TOTAL PASSENGERS 2,418
AV. DAILY 115
ADULT 753
SENIOR 404
PERSONS W/DISABILITIES 1,054
YOUTH 100
Non-Revenue-PCA 7
Non-Revenue - Child 18
Non-Revenue - Family Pass 78
Wheelchair 99
Bicycles 11
HHS TALLY 1
FARES PAID BY MONTH/DAY PASS
Monthly Pass 375
S6 Day Passes Trips 61
S6 Day Passes Sold 17

Cash Fares $1,800.64

FARES PAID BY PRE-PAID TICKETS
Pre-Paid Tix .50¢
Pre-Paid Tix $1.00 391
Pre-Paid Tix $1.25 -
Pre-Paid Tix $1.50 .

Pre-Paid Tix $2.00 26
Pre-Paid Tix $2.50 -
Pre-Paid Tix $3.00 16
Pre-Paid Tix $4.00 1
Pre-Paid Tix $7.00
Mileage
Revenue miles 20,612

Non-Revenue miles 1,503
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AMADOR-SACRAMENTO EXPRESS

AMADOR TRANSIT
F/Y 2021-2022

May 2022
AMADOR-SACRAMENTO EXPRESS
MONTH = e TOTAL
Amador SAC Amador SAC
July 2021 37 39 28 28 132
August 2021| 26 22 33 31 112
September 2021 18 19 37 35 109
October 2021 24 23 33 33 113
November 2021 32 32 33 35 132
December 2021 17 16 23 25 81
January 2022 32 27 36 31 126
February 2022 17 19 25 24 85
March 2022 17 38 32 51 138
April 2022 25 42 37 55 159
May 2022 35 47 55 65 202
Average Pass/day
Month of May 2022| 0.8 0.8 1.1 1.2 3.9

21
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8:17 AM AMADOR TRANSIT

06/30/22 STATEMENT OF NET POSITION

Accrual Basis As of May 31, 2022

ASSETS
Gurrent Assels
Checklng/Savings

11100 + 3670 NewWF Checking - Qperating

11200 - 8794 Wells Fargo Savings Res
11210 - Fleet Reserve
11220 - Bullding Resarve
11230 - Equipment Reserve
11200 - 8794 Wells Fargo Savings Res - Other

Total 11200 + 8794 Wells Fargo Savings Res

11300 - 8802 Wells Fargo Savings-Grants
10700 - 8GR Funds
11300 - 8802 Wells Fargo Savings-Grants - Other

Total 11300 - 8802 Wells Fargo Savings-Grants
Total Checking/Savings

Accounts Recelvable
12010 - Grant Awards Receivahle
12015 - State of GR Receivable
12035 CRSSA 5310
12040 - 5311 Cares

Total Accounts Receivable

Other Current Assets
13100 + Prepaid Insurance '
13200 - Pre-Paid IT Servlce Coniract
13300 - Prepaid GPS Tracking
2120 - Payroll Asset

Total Other Current Assels
Total Current Assets

Fixed Assets
15100 - LAND
15200 - BUILDING
15300 - EQUIPMENT
15500 - COMPUTERS AND 50FTWARE

15300 - EQUIPMENT ~ Other
Total 15300 - EQUIPMENT

15350 - Bus Equipment
15400 - VEHICLES

16000 - ACCUMULATED DEPRECIATION
Total Fixed Assets
TOTAL ASSETS

May 31, 22

162,845.14

734,861.30
172,181.69
61,182.83
36.76

968,271.68

- 33,166.05
0.79

33,165.84

1,164,282.56

56,534.00
23,673.09
32,929.00
(66,543.72)

46,592.37

(5,390.61)
32,287.08
1,004.05
50,00

28,931.52

1,239,806.45

264,026.00
2,356,214.60

47,210.47
186,744.33

233,054.80

23,086.01
2,000,185.77

(2,551,862.00)

2,316,485.18

3,556,291.63




9:17 AM AMADOR TRANSIT

06/30/22 STATEMENT OF NET POSITION
Accrual Basis As of May 31, 2022
May 31, 22
LIABILITIES & EQUITY
Liabilltles
Current Llabilities
Accounts Payable
20000 - ACCOUNTS PAYABLE 38,065.38
Total Accounts Payable 83,065.38
Other Current Liabilities 679,408.52
Total Current Llabilities 712,473.90
Long Term Liabilifies
22400 - Ponsion Liablity 1,260,744,00
26100 - Deferred Inflow Penslon 38,719.00
Total Long Term Llahilitios 1,209,463.00
Total Liabilities 2.011,936.00
TOTAL LIABILITIES & EQUITY 2,011,936.80

Page 2
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amador transit

TO: AT BOARD OF DIRECTORS
FROM: Patricia M. Amarant, General Manager

DATE: July 7, 2022
RE: General Managers Report

RE: CalPERS UAL Payment

Staff reports AT has completed the UAL payments to CalPERS in the amount of $416,347

as approved by the Board as follows:

o $116,347 =for FY 22/23 estimated unfunded liability contribution
e $300,000 = for the outstanding balance on AT's unfunded liability.

The funds borrowed from reserves will be reimbursed with State Transit Assistance (STA)
funds apportioned from FY21/22 and FY22/23.



P.0O. Box 942715, Sacramento, CA 94229-2715

A\\\‘””’P CHIPERS 888 CalPERS (or 888-225-7377) | TF?$ gggg; gigzgjjg

www.calpers.ca.gov

California Public Employees’ Retirement System

June 20, 2022

Amador Transit
11400 AMERICAN LEGION DR
JACKSON, CA 95642-9525

CalPERS ID: 1899375431
Dear Amador Transit,

This document is to notify you that your Employer Contributions - Unfurided Liability Additional
Contributions, Classic, 1259, CalPERS, 2021/2022, Receivable Identification Number 1000000168357386,
has been paid in full. Your EFT Checking payment was received by CalPERS on June 20, 2022.

If you have any questions, please visit our Web site www.calpers.ca.gov, or you may contact us toll free
at 888 CalPERS (or 888-225-7377).

Sincerely,

Financial Reporting & Accounting Services Division

myCalPERS 0862

Page 1 of 1
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amador transit
Serving Amador County Since 1977

SUBJECT: FY 22/23 Final Operating Budget

TO: Amador Transit Board of Directors
FROM: Patricia Maggie Amarant, General Manager

DATE: July 7, 2022

RECOMMENDATION: Approve FY 22/23 Final Operating Budget

At the May 2022 board meeting, staff presented Amador Transit's 2022/23 Preliminary
Operating and Income Budget for review.

The board recommended changes to increase the fuel expense item #53100 and adjust the
estimated medical/dental/vision benefits line items, #51200, #51260, #51300 to the new
approved split of 30% employee and 70% employer.

FY 22/23 STA estimated apportionment of $361,065 to be deposited into Capital Reserves
account and divided as follows:

o $307,000 to reimburse Fleet Reserves (for CalPERS UAL payment)
o $35,142 to Building Reserves
e $18,923 to Equipment Reserves

FY 22/23 LTF claim requested = $465,000
FY 22/23 State of Good Repairs apportionment = $59,471
FY 22/23 LCTOP Grant awarded for Extended Upcountry DAR service = $94,472

Staff presents AT's FY 22/23 Operating and Income budget for final approval.,
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amador transit
Serving Amador County Since 1977

SUBJECT: FY 22/23 STA Claim

TO: Amador Transit Board of Directors
FROM: Patricia M. Amarant, General Manager
DATE: July 7, 2022

RECOMMENDATION: Review and approve RESO #22-04 authorizing General Manager to
submit FY22/23 STA Claim to ACTC in the amount of $361,065 restricted to Capital
Reserves pursuant to Transportation Development Act performance efficiency

requirements.

Amador Transit operates with funding from the Transportation Development Act (TDA), Federal
Transit Administration (FTA) grant funds, passenger revenues and various other grant

programs.

The TDA statute establishes the State Transit Assistance (STA) from a statewide excise tax on
gasoline and diesel fuel. The California State Controller's Office projects Amador Transit to

receive $361,065 in STA funds for FY 22/23.

Annually, Amador Transit files claim to the Amador County Transportation Commission (ACTC)
for STA funds.

ACTC conducts annual fiscal and compliance audits of TDA recipients, including Amador
Transit, to verify that allocations are made according to the California Code of Regulations.

Resolution #22-04 approves submittal of the FY 22/23 STA claim to ACTC in the amount of
$361,065 as per California Code of Regulations Section 6649.



STATE CONTROLLER'S OFFICE

2022-23 STATE TRANSIT ASSISTANCE ALLOCATION ESTIMATE

Funds from RTC Sections

SUMMARY
JANUARY 31, 2022

PUC 99313

PUC 99313

T102(a)(3), 6051.8(a), Funds from RTC Sections PUC 99314 Total
and 6201.8(a) 6051.8(b}, and 6201.8(b) Fiscal Year Fiscal Year
Regional Entity Fiscal Year 2022-23 Estimate _ Fiscal Year 2022-23 Estimate 2022-23 Estimale 2022-23 Estimale
A B C D= (A+B+C)
Metropolitan Triansportation Commission 39,184,873 % 32,514,802 $ 196,846,972 5 268,546,647
Sacramento Area Council of Governments 9,966,407 8,269,920 6,366,559 24,602,886
San Diego Association of Governmenls 4,864,088 4,036,120 2,188,240 11,088,448
San Diego Metropolitan Transit System 12,001,214 9,958,360 9,009,395 30,968,969
Tahoe Regional Planning Agency 549716 456,143 58,050 1,063,909
Alpine County Transporiation Commission 5,714 4,792 827 11,393
Amador County Transportation Comnmission 190,135 157,770 13,160 361.065
Butte County Association of Governments 1,030,967 855476 104,727 1,991,170
Calaveras County Local Transporiation Commission 229,096 190,099 5,122 424317
Colusa County Local Transportation Commission 113,175 93,910 9,085 216,170
Del Norte County Local Transportation Cominission 137,088 113,753 13,189 264,030
E1 Dorado County Local Transportation Commission 885,654 734,897 111,591 1,732,142
Fresno County Council of Governments 5222 677 4,333,670 1,717,767 11,274,114
Glenn County Local Transportation Commission 150,976 125,276 7,679 283,931
Humboldt County Association of Governmenls 663,633 552,328 211,301 1,429,262
[mperial County Transportation Commission 946,346 785,258 160,135 1,891,739
Inyo Counly Local Transportation Commission 94,429 78,355 0 172,784
Kern Council of Governments 4,650,456 3,858,853 521,962 9,031,271
Kings County Association of Governments 115,979 643,891 37,102 1,476,972
Lake County/City Council of Governments 325,260 269,894 32,171 627,325
Lassen County Local Transportation Commission 140,257 116,383 12,051 268,691
Los Angeles County Metropolitan Transportation Authority 51,095,675 42,398,142 121,686,458 215,180,275
Madera County Local Transportation Commission 806,150 668,926 49,111 1,524,187
Mariposa County Lacal Transportation Commission 91,733 76,135 4,708 172,596
Mendocino Council of Governments 440,881 365,834 61,761 868,476
Merced County Association of Governments 1,448,947 1,202,307 127,949 2,779,203
Modoc County Local Transportation Commission 48,280 40,062 6,942 95,284
Mono County Local Transportation Commission 67,631 56,119 182,131 305,881
Transportation Agency for Monterey Connty 2224616 1,845,940 1,266,400 5,336,956
Nevada County Local Transportation Commission 495,805 411,409 44,638 951,852
Orange County Transportation Authority 16,043,046 13,312,190 10,627,316 39,982,552
Placer County Transporiation Planning Agency 1,618,612 1,343,091 426,130 3,387,833
Plumas County Local Transportation Commission 92,155 76,469 27,539 196,163
Riverside County Transportation Commission 12,485,685 10,360,365 3,739,538 26,585,588
Council of San Benito County Governments 323,154 268,146 9,762 601,062
San Bernardino County Transportation Authority 11,068,745 9,184,617 4,336,855 24,590.217
San Joaquin Council of Governments 3,985,800 3,307,335 1,664,301 8,957,436
San Luis Obispo Area Council of Governments 1,379439 [,144,630 180,903 2,704,972
Santa Barbara County Association of Governments 2,244,231 1.862,208 1,052,827 5,139,256
Santa Cruz County Transportation Commission 1,328,279 1,102,179 2,249725 4,680,183
Shasta Regional Transportation Agency 904,445 750490 87,568 1,742,503
Sierra County Local Transportation Commission 16,222 13462 1,146 30,830
Siskiyou County Local Transportation Cammission 225,505 187,119 17,498 430,122
Stanislaus Council of Governments 2,828,183 2,346,768 202,651 5,467,602
Tehama County Transportation Commission 332453 275,862 12,549 620,864
Trinity County Transporiation Commission 68,852 57,132 4915 130,899
Tulare County Association of Governments 2,450,553 2,033418 471,317 4,955,288
Tuolumne County Transportation Couneil 271,974 225,678 13,107 510,759
Ventura County Transportation Commission 4,248,739 3,525,517 1.264,670 9,038.926

Subtotals

State Totals

200,766,000 §

166,591,500

367,357,500

$ 367,357,500

5 734,715,000
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amador transit

TDA - #1

TRANSPORTATION DEVELOPMENT ACT
CLAIM FORM

TO: Amador County Transportation Commission
117 Valley View Way
Sutter Creek, CA 98685
(209) 223-2282

FROM: Amador Transit
11400 American Legion Drive
Jackson, CA 95642
(209) 267-9395
Contact: Patricia Maggie Amarant, General Manager
(209) 267-5079

The above claimant hereby requests, in accordance with the authority granted under the
Transportation Development Act (TDA) and applicable rules and regulations adopted by the Amador
County Transportation Commission (ACTC), that its request for funding be approved as follows:

STA: $361,065 FY: 2022/2023

The following signature by the General Manager attests to the reasonableness and accuracy of the

above claim:
»‘:1 TS :
Dy

Submitted By: /Patricia Maggie Amarant

Title: General Manager
Date: July 7, 2022
ACTC

Date of Approval:

Resolution #: 22-04

ACTC

Executive Director:

John Gedney

ACTC
Chairman of the Board:

Dominic Atlan



BEFORE THE AMADOR TRANSIT BOARD OF DIRECTORS
COUNTY OF AMADOR, STATE OF CALIFORNIA

RESOLUTION NO. 22-04
Implementing: STA Claim to ACTC in the amount of $361,065 for FY 2022-2023.

A RESOLUTION of the Board of Directors for Amador Transit authorizing the General Manager to
submit to ACTC an STA Claim in the amount of $361,065 for FY 2022-2023.

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Amador Transit that the STA
claim to ACTC in the amount of $361,065 is approved and the General Manager is directed and

authorized to submit said claim.

BE IT FURTHER RESOLVED that the operator will restrict all funds for Capital Acquisition purposes
only, pursuant to Transportation Development Act performance efficiency requirements,

BE IT FURTHER RESOLVED by the Board of Directors that the General Manager and staff will
provide periodic updates to the Board as necessary or required.

ADOPTED by the Board of Directors of Amador Transit at a reguiar meeting thereof held on the 7th
day of July 2022

AYES:
NOES;

ABSENT:

Dominic Atlan - Chairman
Amador Transit
Board of Directors

ATTEST:

Felicia Bridges
Recording Secretary
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amador transit
Serving Amador County Since 1977

SUBJECT: FY 2022/23 LTF Claim

TO: Amador Transit Board of Directors
FROM: Patricia M. Amarant, General Manager
DATE: July 7, 2022

RECOMMENDATION: Review and approve RESO #22-05 authorizing General
Manager to submit FY 2022/23 LTF Claim to ACTC in the amount of $465,000.

Amador Transit operates with funding from the Transportation Development Act (TDA), Federal
Transit Administration (FTA) grant funds, passenger revenues and various other grant

programs.

The TDA statute establishes the Local Transportation Fund (LTF) by designating that % cent of
the state sales tax revenue collected within each region be used for transportation purposes,

primarily for public transit.

Annually, Amador Transit files claim to the Amador County Transportation Commission (ACTC)
for LTF funds.

ACTC conducts annual fiscal and compliance audits of TDA recipients, including Amador
Transit, to verify that allocations are made according to the California Code of Regulations.

Resolution #22-05 is the formal FY 22/23 LTF claim to ACTC in the amount of $465,000 as per
California Code of Regulations Section 6649.
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amador transit

TDA #02

TRANSPORTATION DEVELOPMENT ACT
CLAIM FORM

TO: Amador County Transportation Commission
117 Valley View Way
Sutter Creek, CA 98685
(209) 223-2282

FROM: Amador Transit
11400 American Legion Drive
Jackson, CA 95642
(209) 267-9395

Contact: Patricia M. Amarant, General Manager
(209) 267-5079

The above claimant hereby requests, in accordance with the authority granted under the
Transportation Development Act (TDA) and applicable rules and regulations adopted by the Amador
County Transportation Commission (ACTC), that its request for funding be approved as follows:

LTF:$465,000 FY: 2022/2023

The following signature by the General Manager attests to the reasonableness and accuracy of the

above claim:

Submitted By: /Patricia M. Anfaragit

Title: General Manager
Date: July 07, 2022
ACTC

Date of Approval:

Resolution #: 22-05

ACTC

Executive Director:

John Gedney

ACTC
Chairman of the Board:

Dominic Atlan



BEFORE THE AMADOR TRANSIT BOARD OF DIRECTORS
COUNTY OF AMADOR, STATE OF CALIFORNIA

RESOLUTION NO. 22-05

Implementing: LTF Claim to ACTC in the amount of $465,000 for FY22-23.

A RESOLUTION of the Board of Directors for Amador Transit authorizing the General Manager fo
submit to ACTC an LTF Claim in the amount of $465,000 for FY22-23,

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Amador Transit that the L.TF
claim to ACTG in the amount of $465,000 is approved and the General Manager is directed and

authorized to submit said claim.

BE IT FURTHER RESOLVED by the Board of Directors that the General Manager and staff wil
provide petiodic updates fo the Board as necessary or required,

ADOPTED by the Board of Directors of Amador Transit at a regular meeting thereof held on the 7th
day of July 2022,

AYES:

NOES:

ABSENT:

Dominic Atlan - Chairman
Amador Transit
Board of Dirsclors

ATTEST:

Felicia Bridges
Recording Secretary
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amador transit
Serving Amador County Since 1977

TO: Amador Transit Board of Directors

FROM: Patricia Maggie Amarant, General Manager
RE: Final Update MOU Contract Approval
DATE: July7, 2022

Staff submits the final updates to Amador Transit's MOU contract agreement for review

and approval.

Amador Transit| 11400 American Legion Drive, Jackson CA 95642 209-267-9395



AGREEMENT BETWEEN

THE EMPLOYEE ASSOCIATION
AND

AMADOR TRANSIT SYSTEM

July 14,2049 — June 30, 2024

July 1, 2022 - June 20, 2025



Preamble and Definitions
Purpose of the Agreement

ARTICLE | - RIGHTS OF THE PARTIES

ARTICLE Il - EFFECTS OF THE AGREEMENT

ARTICLE Ill - NON-DISCRIMINATION

ARTICLE IV - COACH OPERATORS

ARTICLE V - WAGES

ARTICLE VI - HOURS OF WORK AND OVERTIME
ARTICLE VIl - HOLIDAYS

ARTICLE VIIl - VACATION AND SICK LEAVE

ARTICLE IX - OTHER TYPES OF LEAVE-UNAUTHORIZED LEAVE
ARTICLE X - EMPLOYEE HEALTH BENEFITS

ARTICLE XI - EMPLOYEE RETIREMENT AND DEFERRED
COMPENSATION PLAN

ARTICLE Xl - OTHER CONDITIONS

ARTICLE XIil - DISCIPLINE
ARTICLE XIV - GRIEVANCE PROCEDURES

ARTICLE XV - SENIORITY

ARTICLE XVI - LAYOFF OF EMPLOYEES

ARTICLE XVII - DEFINITIONS

ARTICLE XVIIl - TERM WITNESS AND SIGNATURES

10
11
12
14
15
16
17

20

21

21
22
25

26
27
28

29



PREAMBLE AND DEFINITIONS

This agreement is entered into by and between the Board of Directors of Amador Transit
hereinafter referred to as the "Employer ", and the Amador Transit Association, hereinafter

referred to as "Association".

The parties agree that the term “Employee” whenever used, whether singular or plural, means and
applies to those Employees of the Employer " included within the bargaining unit, and that this

Agreement covers only those employees.

The parties agree that the term “their” whenever used, whether singular or plural, mean and
applies to all Employees regardless of gender.

This agreement was reached pursuant to and in accordance with the provisions of California
Government Code Sections 3500-3510 and supersedes the previous agreement between the
Employer and the Association for the period July-4,2049, July 1, 2022 through June-30,-2021,

June 30, 2025.

Except as otherwise provided herein, this agreement shall be binding upon the Employer and the
Association for the period of JULY-14,-2049 July 1, 2022 through June-30,-2021; June 30,

2025 but for any period subsequent to June-30,2049, June 30, 2022 all matters within the
scope of representation, as defined by California Government Code Section 3504 or its

successor(s), shall be subject to renegotiation by the Employer and Association in accordance
with the provisions of this agreement and of California Government Code Sections 3500-3510 or

its successor(s).

Proposals for changes to the MOU must be submitted to AT General Manager (or Assistant
Manager, in the event that the General Manager is not available) at least two working days in
advance of scheduled meeting with AT Personnel Committee.

All rights, privileges, powers and authority stipulated by state or federal law shall be adhered to by
the Employer and the Association until such time as those rights, privileges, powers and authority

are changed by state or federal law.



PURPOSE OF THE AGREEMENT

The purpose of this Agreement is to encourage a spirit of helpful cooperation between the
Employer and the Association to their mutual advantage and that of the public. It shall reflect the
mutually agreed upon Amador Transit Core Values of Acknowledgement, Support, Accountability,
Shared Responslbility, Communication and Professicnalism in its wording and use.

No modification, alteration or reviglon of this agreement shall be made unless first raduced to
writing and signed by the Employer and the Association.



ARTICLE | — RIGHTS OF THE PARTIES

Section 1: Employer Rights

The responsibility to manage the affairs of the Amador Transit System is vested exclusively in the
Employer, limited only by the specific terms and conditions of this agresment. That responsibility
includes but is not limited to plan, direct and control all operations and services; to determine
methods, means and number of personnel by which such operations and services are conducted;
to assign and distribute work, to hire, discharge, suspend, promote, demote, reward, discipline or
relieve employees due to lack of work or other laegitimate reasons; to make and enforce -
reasonable rules and regulations; and to implement new, revise or discharge, wholly or In part, old

methods, procedures, materials equipment, facilities and stardards.

Section 2: Employee Rights

a) Employees of the Employer shall have the right to form, join and participate in the activities
of employee organizations of their own choosing. Employees shall also have the right to
refuse to join or participate in the activities of employee organizations.

b) Nothing in this agreement shall prohibit any employee from representing himselffherself
individually or from appearing in hisfher own behalf in his/her employment relations with the

Employer.
Section 3: Recognition

a) The Employer hereby reaffirms its exclusive recognition of the Association as the
representative of all Employer employees for the entire term of this agreement, except
those employees’ holding management, supervisory and confidential positions.

b) The Association, In tumn, recognizes the person(s) designated by the Employer to represent
the Employer in the negotiation of this agreement, and agrees that all negotiations leading
to the ratification and implementation of this agreement, along with all amendments and
successors therefo, shall be conducted exclusively with the person(s) so designated.

¢) All newly created employment positions, except those, that are management, supervisory
or confidential, shall be assigned to the bargaining unit represented by the Association.

d) A Management position shall include any position held by an employee having
responsbilities for formulating Employer policies or administering Employer programs.

e) A Supervisory position shall be held by an employee having the authority to assign work to
and direct the actions of othier employees.

f) A Confidential position shall include any position held by an employee whose unrestricted
access to confidential personnel files or whose responsibilities or knowledge in connection
with employment relations between the Employar and its employees would make his/her
membership in an employee organization incompatible with his/her official duties.



Section 4: Association Rights

a)

The Employer shall allow representatives designated by the Association, which shall not
exceed one (1) except by consent of the Employer time off work without loss of pay or
benefits during formal negotiations with the Employer for purpases of reaching agreement
on wages, hours and other terms and conditions of employment.

Such time off work shall not extend to Association preparation leading to formal
negotiations. On or before Mareh-2,2024, March 2, 2023 the Association shall notify
the Employer in writing of its intention to renegotiate a new agreement with the Employer to
take effect after the expiration of the present agreement. The Association's failure to
adhere to the above deadline shall cause the Association to waive any right to the
retroactive application of the agreement following this agreement. On or before Mareh-2;
2024, March 2, 2023 the Association shall notify the Employer in writing of the name of
the representative designated by the Assaciation to negotiate with the Employer in
accordance with Section 4.A above. In the event of the replacement of the representative
so designated, the Association shall notify the Employer in writing of the name of the newly
designated representative.

The Association shall have the following additional rights:

1. Access, at times that do not interfere with Employer operation, to areas (except
restricted areas) in which Employer employees work.

2. Use of Employer buildings at reasonable times for Association matters without charge.
The Association shall be responsible for any damage to Employer property caused by
such use.

3. Any such damage arising from Association use of Amador Transit facilities shall be

assessed equally against each member of the association.

Use of reasonable space on any Employer bulletin boards without charge.

Use of any Employer interoffice communications system for transmission of information

concerning Association matters without charge. Such use shall not extend to the use of

the mail or to the making of long-distance telephone calls at Employer expense. Use of
copy machine or fax must be approved in advance by the Amador General Manager or
by the person authorized by him/her as acting manager in his/her absence.

6. Review, at reasonable times, any public material in the possession of the Employer.
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ARTICLE |l - EFFECTS OF THE AGREEMENT

Section 1: Effect of Agreement

a) The provisions of this agreesment shall prevail over Employar policies, practices,
procedures, and resolutions and over State law to the extent permitted by State law.

b) Except as provided in Section 5 of this agreement, Severability; and Section 6 of this
agresment, Completion of Meeting and Negotiating, the Employer shall have the right to
adopt, eliminate or revise any Employer policies, practices, procedures, or resolutions so
long as they are not inconsistent with the specific terms of this agreement.

Saction 2: Effect of Waiver or Breach of Agreément

Waiver or breach of any provision(s) of this agresment shall not constitute any future waiver or
breach of this agreement. :

Section 3: Embodiment

a) This agreement sets forth the full and complete agreement between the Employer and the
Association on ali subjects contained herein and shall supersede all prior formal or informal
agreements, memoranda of understanding, policies, practices, procedures, or resolutions
thereon,

b) There are no valid or binding representations, inducements, promises or agreements, oral
or otherwise, between the Employer and the Association, except those embodied hersin.

Section 4: Severability

a) -, during the term of this agreement, there exists any applicable law, rule, regulation, or
order issued by govemmental authority other than the Employer which shall render invalid
or restrain compliance with or enforcement of any provision of this agrestnent, such
provision shali be immediately suspended and shall be of no effect thereunder so long as
such law, rule, regulation or order shall remain in effect. Such invalidation of a provision of
this agreement shall not invalidate any remaining provisions, which shall continue in fuli
force and effect,

b} In the event of such severance of a provision of this agreement, the Employer and the
Association shall, within thirty (30) days of a request by the Association, recommence
meeting and negotiating upon a replacement, if any, for such severed provision.

Section 5: Completion of Meeting and 'Negotiating

a) Except as provided hereln by Section 5, Severability; and by Section 27.A, Term Witness
and Signatoties, the Employer and the Association expressly waive and relinquish the right,
during the term of this agreement, to meet and negotiate further on this agreement and
agree that neither the Employer nor the Association shall be obligated to meet and
negotiate with respect to any subject covered in this agreement.



b) Nothing in this agreement shall prohibit the Employer and the Association from meeting

and negotiating on any subject within the scope of representation as defined by California
Government Code Section 3504 or its successor(s), if such subject has not been heretofore
agreed upon by the Employer and the Association and If such subject represents matters or

conditions not covered by this agreament.

Section 6: Political Activity by Employer Employees

a) Inaccordance with Title 5 US Code, Sections 1501- 1508, no Employer employee whose

principal employment is In connection with any Employer activity financed in whole or in
part by loans or grants made by the United States or by a federal agency shall engage in
any partisan poiitical acivity forbidden by Section 1502 of Title 5, US Code: however, such
Employer employees shall be iree to engage in any non-partisan political activity permitted

by Section 1503 of Tlfle 5 US Code.,

b) Except when on duty, or on the premises of the Employer, or as provided by Section 10.A

above, or as may otherwise be provided by law, no Employer employee shall be prohibited
from engaging in or be coerced or required to engage in political activity.

Section 7: Concerted Activities

a)

b)

The Association and the Employer agree that there shall be no strike, work stoppage, work
slowdown, Job action, picketing or other refusal or failure by employees of the Employer to
perform thelr job functions and responsibilities fully and faithfully, nor shall there be any
other interference of a similar or related nature with the operation of the Employer by the
Association or by its offlcers, agents, or members during the term of this agreement.

The Association recognizes the duty and obligation of its officers and agents to comply with
the provisions of this agreement and to make every effort to induce all employees to comply
with the provisions of this agreement. In the event of a sfrike, work stoppage, work
slowdown, job action, picketing, other refusal, or failure by employees of the Employer to
perform their job functions and responsibilities or other interference fully and faithfully with
the operation of the Employer by employees who are represented by the Association, the

- Association agrees in good faith to take all necessary steps to cause those employees to

cease such action.
As a condition of continued employment, all employees shall be responsible for adheting to

the provisions of this Section. Accordingly, violation of any provision of this Section by an
employee shall constitufe just cause for disciplinary action up to and including discharge

against the employee by the Employer.

Section 8: Safety Conditions of Employment

a) The Employer and the Association agree that the need for safe working conditions shall be

of paramount importance.

b) The Association and the Employer agree to consult upon and to cooperate in carrying out

such job safety programs, practices and procedures and may be promulgated by the
Employer or required by state law, rule, regulation, or order.

c) Except for items of personal ciothing, the Employer agrees to provide such heélth and

safety equipment as may be required by the Employer or by state law, rule, regulation or
order. :



d) Employees shall use the safety and health equipment provided by the Emplayer or
alternate safety and health equipment furnished by employees and approved in advance of
its use by the Employer and shall be responsible for returning Employer owned safaty and
heaith equipment to the Employer upon termination or upon the request of the Employer.

@) On duty injuries shall be reported immediately to the supervisor and shall include a

writien injury report. In the event of off duty Injury or iliness arising out of hisfher
empioyment with the Employer, an employee incurring such injury or filness shall notify
his/her immediate supervisor of the injury or iliness as soon as practicable.

f} As soon as practicable, an employee shall notify histher Immediate supervisor about any
unsafe equipment or unsafe working condition. The immediate supervisor shall investigate
or cause to be Investigated reports of unsafe equipment or unsafoe working conditions and
shall advise the affected employee(s) of any corrective action to be taken.

g} No employee shall be required, and no employee shall be d isciplined for refusing to work
with unsafe equipment or under an unsafe condition if such equipment or condition is
determined to be unsafe by an authorized representative of the State Division of
Ocoupational Safety and Health, the State Compensation Insurance Fund, or the California
Highway Patrol, or by any person with management/supervisory authority over the affected
employes,

h} As a condition of continued employment, all employees shall be responsible for adhering to
Employer and State job safety requirements. Accordingly, knowing failure by an employee
to perform work in accordance with Employer or State job safety requirement(s) shall
constitute Just cause for disciplinary action, up to and including discharge, against the
employae by the Employer. (Refer to Section 19)

[} All persons employed as drivers shall be in possession of a valid CPR provider certificate
and a valid First Aid provider certificate. AT will bear the expense of training and refresher
courses, and employees will be paid their regular rate of pay d uring attendance at such
courses, when such attendance has been approved in advance by the AT Manager or

Assistant Manager.
Section 9. Hold Harmless from Liability

The Association agrees to defend, indemnify and hold the Employer harmless from any and all
liabilities resulting from compliance or noncompliance with the provisions of this Article,



ARTICLE Il — NON-DISCRIMINATION

Section 1. — Assoclation Membership

The provisions of this agreement shall be applied, subject to state and federal laws, without
discrimination because of age, sex, marital status, race, color, national origin, creed, religion,
political affiliation, or membership or nonmember ship in any employee organization,

Section 2. Personnel Policy

a)

b)

d)

Personnel policies concerning hiring and placement, conditions and privileges of
empioyment, compensation, training, tuition aid, promotions, fransfers, demotions benefits,
and other related programs are administered on a metit basis without regard to race, creed,
color, gender, sexual orientation, national origin, disability or liability for service in the
Armed Forces of the United States. Amador Transit and the Employee Association pledge
to comply with the Civil Rights Act of 1964 as amended, the Equal Employment Opportunity
Act of 1972, the state law against discrirmination and any similar ore related federal and
state laws and regulations which prohibit discrimination based on race, creed, color,
religion, national origin, age, gender sexual orientation or disability, except a specifically
exempted bay a bon-fide occupational qualification. Any employee of Amador Transit who
abstructs this policy with respect to equal employment opportunity will be subject to
disciplinary action.

Amador Transit personnel policy considers all fypes of harassment to be a form of
discrimination, which will not be tolerated by the Employer. Harassment is defined as a
deliberate or repeated behavior, unsolicited and unwelcome, that is verbal or honverbal and
that disturbs, threatens, pesters, torments, annoys, badgers, feases, baits, taunts, insults,
distresses or vexes another person where such conduct has the purpose or effect of
creating an offensive, intimidating, degrading or hostile environment or interferes with or
adversely affects a person’s performance.

The Employer and the Association shall share jointly the responsibility for application of this
section :

Sexual harassment Is a form of sexual discrimination and is unlawful practice under Title 7
of the 1964 Civil Rights Act. Sexual harassment is defined as deliberate or repeated

behavior of a sexual nature which is unwelcome. It can include verbal behavior such as

unwanted sexual comments, suggestions, obscenities, jokes or pressure for sexual favors;
honverbal behavior such as suggestive looks or leering or physical behavior such as pats
or squeezes or repeated brushing against someone’s body.

10



ARTICLE IV ~ COACH OPERATORS

L]

Section 1 - Definitions of Employees -
Coach Operators are defined as individuals employed on a continuing basis to operate fixed-

route, fixed-route deviated or paratransit vehicles in revenue service.

Section 2 — Seniority
All work assignments will be picked by seniority unless otherwise covered by this agreement. All

work assignments created by the Employer will be filled in accordance with the provisions of this
agreement.

Section 3 — Work Assignments

A, Shake-ups will be conducted at least three (3) times a year on dates selected mutually by the
Employer and the Employee Association or as necessitated by a service change.

B. Vacancies between shake-ups will be filled by extra board operators. Should a regularly
scheduled assighment become vacant between shake-ups and should that vacancy be
anticipated to be of a duration of thirty {30) calendar days or more, any Coach Operator may

request a move up.

C. Operators will pick in person, by seniority. Employees wishing to avail themselves of an
absentee pick must contact the Employee Association Representative and specify their choices,
The Employee Representative will attempt to accommodate the employee's request, but at no
time will the Employee Representative guarantees the assignment, nor will the Employee be
allowed to grieve the selection once the shake-up is completed. Additionally, Employees who do
not appear in person, or submit an absentee pick, will have their work assignment picked by the

Association Representative in seniority order.

. No operator will be allowed more than 1 hour from fime of notification to choose a shift
assignment. Any operator who exceeds the 1-hour limit will forfeit their seniority and will fall to the

bottom of the seniority order for that bid only.
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ARTICLE V- WAGES

Represented employees will receive a one-step increase effective every July-1:-2019 July 1,
2022, Subsequen%stepﬁmeasesw%be—madw%h&mpmseme@mwdﬂalﬁ—aﬂmeymem
anriversary-date-

Either the Employer or the Association shall have the right to reopen ARTICLE V-WAGES by
giving written notice to the other party of its election to reopen negotiation, not earlier than Mareh

12024, March 1, 2023 and not later than May-1,-2024 May 1, 2023.

In the event that either the Employer or the Association elects to reopen ARTICLE V-WAGES in
accordance with the above provision, their negotiations shall commence not later than May-1;
2024 May 1, 2023; provided, that neither the Association nor the Employer shall be relieved of its
right or obligation to negotiate ARTICLE V-WAGES within the scope of representation if their

negotiations have not commenced by May-1,-2024 May 1, 2023

Section 1. Base Wages

Coach Operator $49-67 $20.46 per hour This is current base wage Step F

Base wages for Coach Operators in the association unit shall be in accordance with a phased
schedule:

July 2019 (FY19/20) 2% base wage increase  $20.06 per hour
July 2020 (FY20/21) 2% base wage increase  $20.46 per hour

Facilities Maintenance Technician $18-59 $19.34 per hour This is current base wage Step F

Base wages for Facilities Maintenance Technician shall be in accordance with a phased
schedule:

July 2019 (FY19/20) 2% base wage increase  $18.96 per hour
July 2020 (FY20/21) 2% base wage increase  $19.34 per hour
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Section 2. Pay Steps

Pay Steps for all Employees will progress as follows:

Hire through completion of training. CA State Minimum Wage
Step A Probationary Employee 78% of the base wage.
Step B 1 Year Anniversary of regular employment date 856% “ * v v
Step c 2 “oE % B " K eeoowu 80% “ « o
Step D. 3 “ “ “ . i % " L L Q29" v v o« o«
Stepe. 4 * * ¢ v o w @ o« 96 % * ¢ v o w
StepF. 5 " * * v o« w o« o« o« 100% “ * * « «

Section 3. Longevity Pay

Longevity for employees in the association until shall receive an hourly longevity bonus as follows:

Beginning of the 6t year $25/heur 3% @ year 6

Beginning of the 10" year $25/howr 3% @ year 10
Beginning of the 15" year $25thour 3% @ year 15
Beginning of the 20" year $-25/hewr 3% @ vyear 20
Beginning of the 25 year $26thour 3% @ year 25

Section 4. Cash Bonus

The Employer may, at its discretion direct that cash bonuses be paid to all employees if the

Employer receives dividends from Workers Compensation Insurance.

Section 5. Probationary Period

a) After successful completion of the Employer approved training program, the new hire

becomes a probationary employee. After six months of satisfactory service, the
probationary employee is awarded regular status and advances to Step C on the first day
of the payroll period following the month in which such employee completes 6 months of
satisfactory service.

Subject to the provisions of Article IV, Sections 1 through 3 stated above, every employee
is paid in accordance with the wage schedule, except when absent from his/her duty with
paid leave authorized in accordance with the provisions of this agreement, shall be paid
only for the number of hours worked during each month.

Section 6. - Facilities Maintenance Technician

After the completion of a probationary period of five hundred (500) hours, the Facilities
Maintenance Technician wage adjustments will be based upon satisfactory work performance,
increases will be made at the discretion of the General Manager.
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Section 7. Work Scheduling

a) When an extra board driver has been scheduled to work a shift, the extra board driver shall
work as scheduled and bid driver must take the time off as scheduled.

b) Extra board Not Needed. If an extra board driver is called into work for the convenience
of the Employer and he/she is not needed after arrival at the Employer office, the extra

board driver shall receive two {2) hours regular pay as compensation for the cancellation.

Section 8. Transit Driver Trainer

Any employee, certified by the Transit Safety Institute as a Transit Driver Trainer, shall be paid
110% of thelr wage for the duration of training. The training period is not to exceed 6-8 weeks

unless authorized by the General Manager.

ARTICLE VI ~ HOURS OF WORK AND OVERTIME

Section 1. The work week shall commence at 12:01 AM Sunday and end at 12:00 Midnight
Saturday. There shall be two (2) scheduled consecutive days off regardless of how the days fall
within the above work week unless consecutive days off are waived by mutual agreement.

Section 2. Workday
The workday for regular employees shall be less than eight (8) hours per day. The workday for

any employee may be extended at the discretion of the Employer in accordance with tha
provisions of Overtime Compensation below. Employees shall not report to work prior

to thirfy (30) minutes before their shift starts.

Section 3. — Work Week
The workweek for regular employees shall be five (5) workdays within a calendar week, for a total

of fewer than forty (40) hours. The workweek for extra board employees shall be as designated
by the Employer. The workweek for any employee may be extended at the discretion of the
Employar in accordance with the provisions of Overtime Compensation below.

Section 4. Overtime Compensation

An employee assigned by the Employer to periorm overtime work shall be granted compensation
at a rate equal to one and one-half (1-1/2) times the employee's regular rate of pay for all such
assigned overfime work, commencing upon arrival at the assigned worksite and ending upon

deparfure from such worksite.

Qvertime work shall be defined for the purpose of this section as any work performed by an
employae that is more than either eight (8) hours per day or forty (40) hours per week and not

to exceed ten (10) hours during any one day.
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Only hours worked shall be considered toward overtime payment. Hours paid for holiday,
vacation leave, sick leave, bereavement leave, of any other lime paid for hours not actually
worked will not be counted towards overtime.

ARTICLE VIl - HOLIDAYS

Regular employees shall be granted paid holiday leave based on the number of hours worked
daily by such employees. Substitute employees shall be granted paid holiday leave based on the
average number of hours worked daily during the pay period. The following dates are considered

holidays:

New Year's Day January 1

Martin Luther King Day

Third Monday in January

President's Day

Third Monday in February

Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in Septsmber

Veterans Day

November 11

Thanksgiving Day

Fourth Thursday in November

Fourth Friday in November
December 24
December 25

Thanksgiving Friday
Christmas Eve
Christmas Day

a) Holidays on Saturday or Sunday. When a holiday falls on Saturday, the preceding workday
which is not a holiday shall be deemed the holiday. When a holiday falls on Sunday, the
following workday which is not a holiday shall be deemed the holiday.

b) Employse shall be in pay status on his/her regular working day immediateiy praceding or
succeeding a holiday in order to be paid for the holiday.

¢} An employee who works on a holiday shali be paid at double time and one half his/her
regular rate of compensation in lieu of holiday pay.

¢) When a holiday of a regular employee (who Is eligible for paid holiday leave) occurs during
the scheduled vacation leave of such employee, the employee shall receive paid holiday
leave.

d} An employee's pay for a day off with pay in lieu of a paid holiday shall in no event excoed
the pay that the employee would have recelved had he/she worked his‘her regular hours,

e) The Employer shall deny to any employse holiday leave during any work stoppage, strike,
work slowdown or other job action against the Employer by its employeas or during any
bona-fide emergency for which the Employer deems it necessary to have its employees

work.
f) Employees on a leave of absence without pay shall not receive holiday pay.

ARTICLE VIl - VACATION AND SICK LEAVE

(Effective for New Hires starting 2019)
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All non-probationary employees shall earn and accrue paid leave in accordance with the following
provisions:

Section 1. Vacation Leave

Years 1- § Employees shall eam and accrue the equivalent of ten (10) days annually, which
accrual shall be credited monthly.

Years 6-15 Employees shall earn and accrue the equivalent of fifteen (15) days annually, which
accrual shall be credited monthly.

Over 16 yvears Employesas shall earn and accrue the equivalent of seventeen (17) days annually,
which accrual shall be credited monthly.

a)' An employee who is separated from Employer employment shall be entitled 1o payment in
lieu of his/her accrued vacation leave existing at the time of separation from employment.

b) Employees may accumulate and retain a maximum of two hundred (200) hours of paid
vacation.

¢) An employee failing to utilize histher accrued vacation leave in accordance with the
provision in Section 23.C above shall be paid in lieu of such accrued vacation leave, which
leave shall be deducted from his/her accrued vacation leave,

d) Exceptin cases of bona-fide emergency, vacation leave shall be requested by an
employee wishing to utilize such leave at least five (5) days in advance of the day upon
which such leave is to commence. Vacation leave shall be approved or denied by the
Employer Manager or histher designee within two (2) working days of request by employee.

e} The Employer shall deny to any employee vacation leave during any work stoppage, stiike,
work slowdown or other job action against the Employer by its employses or during any
emergency for which the Employer deems it necessary to have its employees work.

f) Anemployee's pay for any day of vacation ieave shall in no svent exceed the pay that the
employee would have received had he/she worked his/her regular hours.

g) Leave accrual will be based upon date of hire,

Section 2. Sick Leave

Eligibility: Regular and non-probationary extra-board employees shall earn and accrue the
equivalent of .04610 hours' paid leave of absence for illness or injury for every hour worked up
to one hundred seventy-three and thirty-three (173.33) hours of service. '

a) Pregnancy, childbirth, and complications arising wherefrom shall be treated as an illness for
purposes of sick leave.

b} Unused and/or unpaid sick leave shall accrue from year to year; with a maximum cap of
500 hours.

¢) An employee who exhausts histher available sick leave shall utilize his/her available
vacation leave until histher available vacation leave is exhausted.

d) The Employer may require from an employee a written physician’s or dentist's release for

return to duty
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e} The Employer may require from an employee verification of lliness or Injury after any
absence due {o illness or injury.

f} Non-probationary extra board employees shall utilize a minimum of three (3) hours of sick
leave per sick leave callout occurrence,

g} Employees may choose to donate sick time to other co-workers who have exhausted

thelr available sick time.

/

Section 3. Sick Leave Bank ai Retirement

a) Upon the retirement of a regular employee who has completed ten (10) or more years of
continuous service, compensation for thirty-three and one-half parcent (40%) of histher
unusad, accumulated sick leave shall be credited to histher account with the Public
Employees Retirement System.

b) Upon the retirement of a regular employee who has completed betwaeen five (5) and ten
{10) years of continuous service, compensation for twenty-five percent (25%) of his/her
unused, accumulated sick leave shall be credited to hisfher account with the Public
Employees Retirement System.

¢} A regular employee who retires with fewer than five (5) years of continuous service shall
not be entitled to have compensation for any amount of unused, accumulated sick leave
transferred to hisfher account with the Public Employees Retirement System. ’

ARTICLE IX - OTHER TYPES OF LEAVE-UNAUTHORIZED LEAVE

Section 1. Occupational Injury and lliness Leave

a) ‘A regular employee absent from work because of injury or illness which s determined in
accordance with state or federal law to have arisen out of his/her employment shall be
granted paid leave of absence during the first three (3) working days of such absence.

b) An employee absent due to occupational injury or iliness shall provide to the Employer a
written physician's or denlist's release for return to duty before being permitted to resume
his/her employment duties following any absence due 1o occupational injury or illness. An
employee's pay for any period of occupational injury or iliness leave shall in no event
axceed the pay that the employee would have received had he/she worked his/her regular
hours.

¢) A regular employee who exhausts hisfher occupational injury and illness leave shall utilize
his/her available sick leave. An employee who exhausts hisfher availabie sick leave shall
utilize his/her available vacation leave until hisfher available vacation leave is exhausted.

d) An employee shall receive for the period of absence due to occupational injury or illness
that fraction of his/her available sick leave, or available vacation leave necessary to make
Up any difference in wages between worker's compensation termporary disability indemnity,
if any, and the pay the employee would have received had he/she worked his/her regular

hours and regular day(s).

Section 2, Bereavement Leave
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a) A maximum of three (3) days paid bereavement leave shall be granted regular employeos
on account of the death of a member of histher immediate family.

b) An additional five days may be taken and charged against the employee's available sick
leave. An employee who exhausts his/her available sick leave shall utilize his/her avallable
vacation leave until histher available vacation leave is exhausted.

c) The Employer may require, upon an employee's return from bereavement leave,
appropriate verification of the employee's absence from work on account of the death of a
member of hisfher immediate family.

Section 3. Jury Duty or Testimony on Behalf of Employer

a) Testimony. A regular employee absent from work for appearance as a witness in
response to a subpoena to testify for the Employer-shall be granted the amount of pay the
employee would have earned had they worked their normal shift.

b) Jury Duty. A regular employee absent from work for jury duty shall be granted the
amount of pay the employee would have earned had they worked their normal shift. The
Employer shall require verification of the employee's heed to be absent from work for
service as a juror. The employee shall remit any fees other than mileage reimbursement
received by the employee for such service or appearance to the Employer within five (5)
working days of their receipt,

Section 4. Military L.eave

a) A regular employee absent fo’r purposes of a health examination required for the Armed
Forces of the United States shall utilize hisfher avallable sick leave for such absence, The
Employer shall require, prior to and/or following an employee's use of such leave,
appropriate verification that such health examination is scheduled at a time when the
employes is required to be working for the Employer.

b} Aregular employee shall be granted other paid and unpaid leaves of absence and
reinstatement rights following such leaves in accordance with California Military and
Veterans Code Sections 389, 395, 395.01, 395,02, 395.03, 305.05, 395.1, 395.3, and or

their successor(s).

Bection 5. Federal Family Medical Leave Act (FMLA)

&) As provided for in the Federal Family and Medical Leave Act (FMLA), an sligible employee
may take up to a combined total of twelve weeks of leave for his/her own serfious haalth
condition, as defined by the acts, for the birth of placement by adoption or foster care of a
child, or for the serious health condition of an immediate family member (an employee's
child, spouse, or parent) within a twelve-month period.

b) To be eligible for leave under this section, an employee must have been employed by
Amador Transit for twelve months or more and have worked a minimum of ong-thousand
two hundred fifty (1250) hours in the preceding tweive months. The leave may be
continuous or intermittent and shall be unpaid, except that the employee must first use all
the available accrued sick leave and then vacation leave as part of the twelve-week period
before taking unpaid leave.

Section 6. Disability Insurance Leave
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a) Upon completion of any waiting period during which no benefits are payable from State
Disability Insurance, an employee shall receive for the period of absence due to injury or
illness following any such required waiting period that fraction of his/her available sick
leave, or available vacation leave necessary to make up any difference in wages between
the State Disability Insurance benefit and the pay the employee would have received had
he/she worked his/her regular hours and regular day(s) in his/her regular assignments. An
employee paid in accordance with this formula shall utilize his/her available sick leave in
fractional amounts until his/her available sick leave is exhausted, whereupon the employee
shall utilize his/her available vacation leave in fractional amounts until his/her available

vacation leave is exhausted.
Section 7. Unpaid Leave of Absence

a) A leave of absence is defined as an excused absence from an employee's regular duties

except as provided elsewhere in this agreement.

b) No benefits shall accrue during an unpaid leave of absence.

¢) The decision to grant a leave of absence without pay shall be the decision of the Employer
except as limited by this agreement. Employees must request such leaves in writing and
present the request to their immediate supervisor. No leave of absence without pay will be
granted to an employee to accept employment with another Employer except for leaves for
government service in the public interest.

d) Failure to report for work upon the expiration of leave of absence, without being excused
by the Employer, shall constitute cause for discharge from employment

Section 8. Unauthorized Absence

Any employee's unauthorized absence: i.e., absence from his/her duty without leave authorized in
accordance with the provisions of this agreement, for three (3) or more consecutive working days
shall constitute an automatic voluntary resignation by such employee from his/her employment
with the Employer, effective as of the last date on which the employee worked. Any employee's
failure to return to Employer service within three (3) working days of the expiration of his/her leave
of absence authorized in accordance with the provisions of this agreement or to secure from the
Employer extension of such leave of absence shall constitute an automatic voluntary resignation
by such employee from his/her employment with the Employer, effective as of the date of

expiration of his/her leave of absence.

The Employer shall deny to any employee either paid or unpaid leave of absence under any
provision(s) of this agreement during any work stoppage, strike, work slowdown or other job action
against the Employer by its employees or during any bona fide emergency for which the Employer

deems it necessary to have its employees work.

ARTICLE X — EMPLOYEE HEALTH BENEFITS

Section 1 - Health Insurance Program EFFECTIVE JULY 1, 2022
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The Employer administers group health, vision and dental care insurance policies for those
employees who elect to enroll. Every regular employee, other than those employees who are on
laid off status, suspended for cause, or on unpaid leave, and his/her dependents (if any) are eligible
on the first day of the month following the month in which such employee completes 1,000 hours of

probationary service.

Employee Copay is as follows: Employees are responsible for 6% 30% of the health, vision, and
dental insurance premium premium only. Employees are responsible for 100% of any
dependent coverage. Employer will contribute 40% 70% of the employee insurance premium,
no dependent coverage. Employer offers access to various supplemental insurance options

and is paid 100% by employees, no employer contribution.

Section 2 - Disability Insurance

Every employee shall be enrolled in the State Disability Insurance program in accordance with the
Employer's agreement with the State of California Employment Development Department. The
Employer shall make on behalf of every employee the total premium contributions required for
such State Disability Insurance coverage. The Employer's obligation in the above provision of this
Section shall be limited solely and exclusively to payment of the premium contributions specified

above.
Section 3 - Health Examination or Testing

If any health examination or test is required of any employee by the Employer, the Employer shall
provide the required examination or test, cause such examination or test to be provided, or
reimburse the employee for the reasonable cost of such examination or test provided by a doctor

of the Employer's choice.

Section 4 — Required CDL Physical Examination

Department of Motor Vehicles driver medical exams are required every twelve (12) to twenty-

four (24) months for employees. The Employer will designate a physician that employees will use
for the required physicals and will pay up to $100 of the total cost for that physician to perform the

physical examination.
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ARTICLE XI - EMPLOYEE RETIREMENT AND DEFERRED COMPENSATION
PLAN

Deferred-CompensationPlan Retirement Plan and Deferred Compensation Plan

Amador Transit is a member of the California Public Employees’ Retirement System
(CalPERS). Amador Transit offers CalPERS as a retirement benefit and all employees are
automatically enrolled in this plan. Employees with prior public service employment who are
drawing CalPERS retirement benefits are not eligible to contribute to CalPERS. No
alternative retirement plan or withholding is available.

Employees may elect to enroll in CalPERS 457 Deferred Compensation Plan made through tax-
deferred payroll deductions at no cost to the Employer.

ARTICLE XIl - OTHER CONDITIONS

Section 1 — Mileage Allowance

Any employee required by the Employer to operate his/her vehicle in the performance of Employer
business shall receive an allowance at the rate as is determined by the Internal Revenue Service.

Section 2. — Lifetime Bus Pass

All retired Employer employees and their life partners shall be entitled to a lifetime bus pass,
permitting free use of Amador public transit services.

Section 3 - Badges and Uniforms

a) The Employer shall provide each employee with an employee photo identification badge
with lanyard. Employees shall be required to always wear such ID during his/her shift.

b) The Employer will provide a one-time uniform allowance up to $150.00 on July 1, on their
first year of employment with AT. The annual allowance will be up to $100.00 per year
thereafter. Uniform items must be purchased through the Employers uniform supplier
OR purchased separately by the employee as outlined in the Employer's Uniform Policy
and reimbursed within the annual allowance.

¢) The Employer will supply outerwear for all transit operators.

d) Itis the responsibility of the employee to maintain their uniform in a neat, clean, and
presentable condition at all times.

e) Transit operators reporting to work out of uniform will be relieved of duty and may be
subject to discipline.

f) The Employer will report to CalPERS the monetary value for providing the employee's
required uniforms. The uniform allowance amount reported to CalPERS will derive from the
Employer’s total fiscal year budgeted amount for providing the employee’s uniforms, not to

exceed $100 per year, per employee.
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Sectlon 4 - Procedures for the Evaluation of Employees

a)

b)

Employee evaluations will be performed at the completion of employee’s probationary
period and annually thereafter. Step increases (Article IV) will be contingent upon
satisfactory performance evaluation.

Any evaluation, when completed, shall be reviewed with the employee by the Manager
during the employee's working hours without loss of pay or benefits to the employee. No
evaluation shall be placed in any employee's personnel or other Employer record untll the
evaluation has been reviewed with the svaluated employee. Both the Manager and the
avaluated employee shall sign and date the evaluation. The employee's signature shall not
indicate that he/she agrees with the contents, conclusions, or recommendations of the
evaluation, but only that the employse has read the evaluation and has had the opporunity
to discuss it with the Manager. At the time of review of the evaluation with an evaluated
employee, the Manager shall provide such employee a frue and complete copy of the
evaluation, and both the Manager and evaluated employee shall sign and date such copy.
Except as provided In Article Xlil, Discipline, of this agreement, the Association and the
Employer agree that evaluations shall not be subject to the grievance procedure. However,
any employee who wishes to respond to his/her evaluation may, during the employee's
working hours, make such a written response, and the response shall be appended to the
evaluation and included in the employes's personnel file. Both the Manager and the
evaluated employee shall sign and date such written response and the employee's copy.

Section 6 — Personnel Files

a)

b)

Any employee shall have the right, upon request, to inspect and copy all material in his/her
personnel file(s}, except for material that was obtained prior to his/her employment. The
Employer shall have the right to adopt reasonable procedures to govern said inspection
and copying. Such request, inspection and copying shall be made at a time when the
employee is not required to be on duty.

Any employee shall have the right to attach material in his/her personnel file that is made
available for hisfher inspection in accordance with this Section his/her comments thereon.
Any material attached by employee must be relevant to the Issue

ARTICLE Xili - DISCIPLINE

Section 1. — Nofification of Changes

The Employer retains the right to discipline employess who fall to comply with its published rules
and policies. The Employer agrees to notify the Association of any changes in its rules and
policies which may lead to discipiine and to meet with the Association representative within a
reasonable period, but not less than ten (10} working days prior to implementation.

Section 2. — Just Cause

a) No employee will be disciplined except for just cause.
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b) Just cause for disciplinary action taken against a_regular employee shall consist of, but are

not limited to the following reasons:

2 ¢ * © 2 o 9 9

Evident unfitness or unsuitability for service.
incompetenca,
Inefficiency.

Neglect of duty.
Violation of any provision of Article Il, Section 7 Concerted Activities of this agreement.

Unexcused absence from duty without leave.
Insubordination or willful disobedience.

- Refusal or knowing failure to perform work In accordance with Employer or state job

safety requirement(s).

Fraud in securing employment with the Employer.

Refusal or knowing failure to take any action that Is required by law in connection with
his/her Employer employment,

Engaging in any employment, activity or enterprise which is inconsistent, incompatible
or In conflict with or detrimental to his/her dutles as a Employer employee orto the
dutles, functions or responsibilities of the Employer.

Political activity that is forbidden in Article Il of this agreement.

Dishonesty.

Misuse, malicious damage, or theft of Employer property.

Conviction of a felony.

Conviction involving moral turpitude.

Conviction of @ misdemeanor committed while on duty.

Discourteous freatment toward another employes or toward a member of the public,
Use of or being under the influence of alcoholic beverage or ilegal drug(s) while on
duty.

Unlawful use of or being under the unlawful influence of any legally controlled
substance.

A substitute employee's refusal, without just cause, to report to work when requested by
the Employer on three (3) successive occasions in any four (4) week period, subject to
Manager's discretion.

Other hehavior either during or outside of duty hours that is of such a nature that jt
causes discredit to the Employer.

¢} The Amador Transit Employee Manual and Coach Operator Standard Operating Procedures

(SOP) will specify rules and policies subjsct to the disciplinary process.

d) Should the Employer determine that a suspension is the appropriate discipline for a particular
infraction, the suspension (if for more than one (1) day) shall be for consecutive days and shall be
issued immediately following the employee being notified of the Infraction.

Section 3 - Skelly Requirements

Any notice to an employee of proposed disciplinary action to terminate, suspend for more than 49
hours, reduce an employee in rank or compensation, that employee shall be notified in writing
either personally or by certified mail, a Notice of Proposed Action, which shall contain the

following:

a) A statement of the action proposed to be taken.
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b) A copy of the charges, including the acts or omissions and grounds upen which the action
is based.

c) if it is claimed that the employee has violated a rule or regulation of Amador Transit a copy
of said rule shall be included with the notice.

d) A statement that the employse may review and request copies of the material upon which
the proposed action is based.

e) A statement that the employee has ten (10) working days to respond to the appointing
authority elther orally or in writing.

f) A statement of the employee's right, prior to the proposed effective date of such action by
the Employer, fo schedute an informal hearing before the Manager, at which scheduled
hearing the employee shall be afforded reasonable opportunity to respond brally and/or in
writing to the Manager.

g) A statement of the employee's right to be accompanied by and consult with an association
representative of the employee's choice during such informal hearing.

Service of the above notice on the affected employee shall be made either in person or by
cettified mail addressed to the employee's last known mailing address. If service is made in
person on the employse, the receipt for such notice shall also bear the name of the person

making such setvice. If service cannot be made either in person or by certified mail, service shall
be made by regular mail addressed to the employee's last known mailing address. If the affected
employee can be served neither in person nor by certified mail addressed to the employee's last
known mailing address or if for any reason the affected employee refuses or fails to fake raceipt of
the notice or refuses or fails to acknowledge by the date and histher signature the receipt for such
notice, a statement and/or supporting documentation of such fact shall be made as an attachment

fo such notice.

Section 4 — Hearing
If an employee requests an informal hearing before the Manager regarding disciplinary action,

another person(s) designated by the Employer may assist the Manager in such hearing.

a) The failure of an employee to request or to appear for an informal hearing before the
persen(s) proposing disclplinary action adverse to that smployee shall constitute a waiver
of that employee's right to such hearing or to further administrative or judicial appeal of the
disciplinary action. .

b) One (1) Association representative shall also be given an opportunity to be prasent during

such informal hearing.

¢) Following an informal hearing held pursuant to this Section or following an empioyee's
waiver of his/her right to such informal hearing, the proposed disciplinary action may be
affirmed, modified, or rescinded.

Section 5 — Appeal
Any grievance by a regular smployee appealing disciplinary action adverss to that employee shall
be filed at Article XIV, Section 4 of this agreement, ‘Procedure for the Resolution of Grievances’,

Said grievance shall be filed within the time limits set forth in said Section.

Section 6 — Probationary Employees
There shali be no right of appeal for any disciplinary or action taken to a probationary employes.
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ARTICLE XIV - GRIEVANCE PROCEDURE

Section 1 - Purpose

The purpose of this procedurs is to provide an orderly method for resolving grievances. A
determined effort shall be made to settle any such differences at the lowest possible level. There
shall be no suspension of work or interference with the operation of the Employer.

Section 2 - Definitions

a) A grievance shall be defined as a written claim by a grievant of an alleged misapplication,
misinterpretation, or violation of a specific provision(s) of this agreement or of any state or
federal law(s) applicable to the Employer that has an adverse effect upon the grievant,

b) An Association grievant shall be defined as any employee filing a grievance.

¢} Working Day as used in this section, shall be defined as any day onh which the Employer
office is open for business. '

Section 3 - Reduced to ’Writing

Any grievance filed shall include the following information:
a) The state or federal law(s) applicable fo employees of the Employer, or specific provision(s)
of this agreement alleged to have been misapplied, misinterpreted, or violated.
b) The facts pertinent to the grievance, including the name(s), date(s), place(s), and
incldent(s) necessary for an understanding of the grievance. .
¢) The remedy for such alleged adverse effect sought by the grievant as a resolution of

histher grievance.
Section 4 - Steps in the Grievance Procedures

Step 1- Employer: General Manager. Within ten (103 working days of when the grievant could
reasonably have known of the alleged misapplication, misinterpretation, or violation of this
agreement or of state or federal iaw applicable to employees of the Employer, the grievance shall
be presented in writing by the grievant and his/her representative to the Employer-General

Manager.

a}) Within ten (10) working days of his/her receipt of the grievance, the Employer Manager
shall meet with the grievant and his/her representative fo resolve the grievance,

b) Within ten (10) working days of such meeting, the Employer Manager shall reduce histher
decision on the grievance to writing and shall deliver such written decision to the grievant or
his/her representative.

¢} If the grievance is not resoived {o the satisfaction of the grievant at Step 1 of this procedure
or if the decision deadline in not met by the Employer Manager, the grievant may elect to
appeal or to have his designated representative appeal the grievance in writing to the
committee of the Employer Board of Dirsctors within ten (10) working days of receipt of the
written decision at Step 1 or within ten (10) working days after the decision deadline at Step

1 has elapsed.
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Step 2~ Employer - Board of Directors.  Within thirty (30) working days of its recelpt of written
appeal of the grievance, an evidentiary hearing shall be held before the committee of the Board of
Directors. Histher designated association representative shall assist the grievant at such hearing.

Within ten (10} working days of such meeting, the committee of the Board of Directors shall
reduce its decislon on the grievance to writing and shall defiver such written decision to the
grievant or his/her designated Association representative, which decision shall be final.

Section 5 — Termination of Grievance
A grievant may terminate his/her grievance at any time by giving written notice,

Section 8 — Strike or Lockout

There shall be no strike, lockout or adverse work actions on any matter submitted to the grievance
process,

ARTICLE XV ~ SENIORITY

Section 1 — Definition of Seniority
An employee’s date of hire as an empioyee will determine the employee’s agency seniority. In the

case of two or more employees belng hired at the same time, seniority will be calculated by of
their completion of the training period. if both employees complete fraining at the same time, date
of application shall determine senlority. Any employee not completing the entry probationary
period shalt forfeit all rights to seniority and shall no longer be considered a regular employee and
will be terminated. Senlority shall not be earned or accruad by employees for standby or

emergency service,

Soction 2 - Loss of Seniority
An employee shall lose all seniority credit in the event of voluntary or involuntary termination or in

the event of a lay-off for more than twelve (12) months.

Bection 3 ~ Seniority within a Classification
Seniority within a classification shall be determined by the date of hire, transfer, or promotion into

that classification.
Section 4 — Transition between Classifications

Employess transitioning into a new classification shall have the oppottunity to return to their
previous classification during the first six (6) months without prejudice or breach In service.

Section 5 ~ Assignment Selection
All assignments will be selected by seniority within each classification.

26



ARTIGLE XVI ~ Layoff of Employees

Seniority for layoff shall be defined as the length of an employee's continuous service, without a
break fn such setvice, since his/her most recent date of Employer employment and shall be
utilized by the Employer only for purposes of layoff, recall or re-employment in accordance with
the provisions of this Section.

a} The layoff of regular employees shall accur in reverse order of thefr seniority, so that the
employee with least seniority shall be first laid off.

n) The layoff of an employee for lack of work or lack of funds or because of the reduction or
discontinuance of any Employer service, operation, or function, or because of
reorganization to increase efficiency of Employer operations and shall be without prejudice
to the employee's record. Nothing in this agreement shali be construed to limit the unilateral
right of the Employer to determine the fact of lack of work or lack of funds, to determine the
necessity for reduction or discontinuance of any Employer service, operation, or function, to
determine the necessity for rearganization to increase efficiency of Employer operations, or
to determine the form of any layoff.

¢) The period of layoff shall not be considered a break in service for a laid off employee, but
all other benefits aceruing to such employee under this agreement shall cease to accrue

beyond the date of his/her layoff.,

Section 1 — Recall of Employees from Layoff

a) Employees shall be placed on a list for recall in order of their seniority, so that the
employse with greatest seniority shall be the first recalled from layoff.

b) The right of recall from tayoff shail not accrue to an employee beyond the date on which
such employee declines or fails to respond to an offer of recail from layoff; or beyond one
(1) year from the date of histher layoff; and, upon expiration of such right, such employee
shall be deleted from the recall list. )

Section 2 - Status of Employee’s Upon Recall from Layoff
An employee recalled from layoft shall be granted restoration of all sick leave available to such
employee as of the date of his/her layoff. The period of histher layoff shall not be considered a

break in service for such employse, but histher seniority shall be reduced by the length of fime
intervening between layoff and the date of his/her re-employment.
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ARTICLE XVIl- DEFINITIONS

Anniversary Date:  The first day of the payroll period following the month in which such
empioyee completes his/her six months of satisfactory service as a probationary employee.
The annual date upon which a regular employee becomes eligible for step advancement

Emergency: An unforeseen combination of circumstances or the resulting state that calls for
immediate action.

Employee: The person hired by the Employer and assighed to be responsible for performing
the tasis of a position.

Immediate Family: The parent, stepparent, foster parent, grandparent, brother, stepbrother,
sister, stepsister, spouse, child, stepchild, foster child, grandchild, uncle, aunt, nephew, niece,
mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-law, or daughter-in-law of an

employee,

Regular Emplovee: A regular smployee works five (5) days a week for less than forty (40)
hours per week.

Pay. Wage eamed by and payable to an employee, or for the purpose of determining pay
status, disability insurance, workers' compensation, temporary disability, indemnity payment(s)
payable to an employee in accordance with the provisions of this agreement or in accordance

with stale or federal law.
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ARTICLE XVIIl - TERM WITNESS AND SIGNATORIES

Except as otherwise provided herein, the provisions of this agreement shall become effective on
July-1-2049- July 1, 2022 and shall remain in effect through June-30-2024 June 30, 2023.
Thereatfter, the provisions of this agreement shall remain in effect year by year unless either the
Employer or the Association notified the other in writing not later than Mareh-1,2024, March 1,
2023 of its request to modify, amend or terminate this agreement.

In witness whereof, we have ratified this agreement by a membership vote of the Association on
and by a vote of the Board of Directors on May-2,-2019 June 2, 2022.

Pursuant to Board of Director approval on May-2,2019 June 2, 2022 the following authorized
persons are signatories to this agreement on behalf of the Amador Transit Employer and the

Amador Transit Association.

EMPLOYER ASSOCIATION

By: By:

Dominic Atlan Andrew O’Loan

Chairman, Board of Directors Negotiating Employee Representative (Retired 6-2-2022)
By:

Thomas Norton
Employee Representative (Effective 6-2-2022)
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12:00 PM AMADOR TRANSIT

06/30/22 Expenditure Transaction Detail By Account
Accrual Basls June 2022
Date Num Name ' Memo Amount
23001.1 + Payroll Liabls Total
25000 + GalPERS Classle Ratlrament
06/20/2022 2748 CalPERS 1809375451 3,760.08
08/20/2022 2748 CalPERS 1899375431 2,545.50
Total 25000 - CalPERS Classl: Retlrement 8,305.58
25100 » CalPERS 487 Plan
068/20/2022 2749 CalPERS 457 Plan Plan Entlty 450-584 805.06
Total 25100 - CalPERS 457 Pian 805.06
Total 23001.1 - Payroll Liabls Tatal 7,110.64
24020 - Medlcal
06/28/2022 EPAY Blue 8hield of Callfornla 4404505 §,210.35
06/28/2022 EPAY Blue Shleld of Californla 4404585 602,59
Total 24020 - Medlcal 7,872.94
24021 - Aflac
06/28/2022 2808 AFLAC ENQO2 273.74
 06/28/2022 2808 . AFLAC ENGQ2 193.26
Total 24021 - Aflac 467.00
24030 - Dental Llab
06/28/2022 2810 CoPower (/0 Delta Dental) R29-37765 471.95
06/28{2022 2810 CoPower (C/0 Delta Dental) R20-37765 6388.04
Total 24030 - Dental Llab 1,159.99
24040 - Vision Llabl
06/28/2022 EPAY Woelfpack insurance Service Inc 111352- 11545
06/28/2022 EPAY Wolfpack Insurance Service Inc 111352-0 . B4.85
Total 24040 - Vision Liab! 170.30
51000 - BENEFITS
§1350 - WORKERS COMP INS
06/03/2022 EPAY PRISM JUNE 4,026.00
06/03/2022 EPAY PRISM JUNE 1,260.00
Total 51350 - WORKERS COMP INS 5,286.00
£1500 - UNIFORMS/WORK CLOTHES ALLOW
06/29/2022 B3I3TTT Chery! Millikan 12280
Total 51600 « UNIFORMS/WORK CLOTHES ALLOW 122.80
Total 51000 - BENEFITS 5,408.80
52000 - SERVICES & USER FEES
52150« PROPERTY MAINTENANCE SERVICES
06/29/2022 06162022 Dirty Suds Salar Gleaning AT BASE 040671 £30.00
08/29/2022 06162022 Dirty Suds Solar Cleaning SHTC v40872 240,00
Total 52150 - PROPERTY MAINTENANCE SERVIGES 770.00
52300 - ADVERTISING & MARKETING
06/20/2022 22050054 KVGC 1340 AN ay Ads 500.00
0612072022 34301 Ledger Dispatch May AsZ ___300.00
Total 52300 - ADVERTISING 8 MARKETING 800.00
52580 « GSA COST ALLOC-(POSTAGE/PRINT)
06/20/2022 AT052022 Amacdor County General Services ... 222
22.21

Totul 52560 - GSA COST ALLOG-{POSTAGE/PRINT)
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AMADOR TRANSIT

12:00 Pt
08/30/22 Expenditure Transaction Detail By Account
Acgrual Basls ' June 2022
Date Num Name Meme Amount
52000 - PROFESSIONAL & TECH SERVICES
08/29/2022 2817 Custom Vinyl Appllcations 196.63
06/20/2022 062022 U.8, BANK 40.00
Total 52800 - PROFESSIONAL & TEGH SERVICES 236.63
Total 52000 - SERVICES & USER FEES 1,828.84
53000 - MATERIALS & SUPPLIES CONSUMED
3100 - FUEL
06/20/2022 414833 Hunt & Sons, Inc. 8,803.10
06/20/2022 442944 Hunt & Sons, Inc. 9,464.66
06/29/2022 448712 Hunt & Sons, Inc. 2p1.82
Total 53100 - FUEL 18,550.58
83180 ' TIRES
06/20/2022 1-203312 Jackson Tire Serviee, Inc, 76.05
06/20/2022 1-G8203491  Jackson Tire Sorvice, Inc. 8 replacement tires for shop 2,356.01
Total 83150 - TIRES 2,432.96
53200 - LUBRICATION
06/2912022 B145-801024  NAPA Auto Parts 27.21
06/29/2022 M7z Ron DuPratt Ford 163.69
Total 53200 - LUBRICATION 190.90
§3300 - VEHICLE MAINT-REPAIR PARTS
06/26/2022 02P493500 A-Z Bus Sales, Inc. 219.90
06202022 02P493513 A-Z Bus Salas, Inc. 113.82
06/29/2022 02P494073 A-Z Bus Sales, inc. 153,20
06/20/2022 FADDB2081.. Delta Truck Center 196.86
06/20/2022 FAG082088... Delta Truck Centor 106.19
06/20/2022 FAD082074... Delta Truck Centor -401.86
08/29/2022 FAC0B2033,., Delta Trirck Centor 195.26
06/20/2022 FAQ0B2126... Delta Truck Center 37.78
06/29/2022 FAQ082103... Delta Truck Centor 169.51
06/20/2022 1565737 Maita Chevrolet 230.84
0612472022 0145-200584 NAPA Auto Parts =74.93
08/24/2622 6145829042 NAPA Auto Parts 72.08
067292022 6145902490  NAPA Auto Parts 27.25
08/03/2022 CM304557 Ron DuPratt Ford -24.15
00/20/2022 30G08TX1 Ron DuPratt Ford 27.67
Total 53200 - YEHIGLE MAINT-REPAIR PARTS 1,049.46
53360 - SHOP BUPPLIES {Consumables)
06/20/2022 100007610 Kimball Midwest 88.13
0612412022 6§145-900041  NAPA Auto Parts 40,73
06/20/2022 6145901231  NAPA Autc Parts 128,68
Total 53850 - SHOP SUPPLIES (Consumables) 252.54
53480 - FACILITIES MAINT/REPAIR PARTS
06/29/2022 060822 Sierra Janitorial Supply 4213 149,567
Total 53450 - FACILITIES MAINT/REPAIR PARTS 149.57
33500 - TRANSIT GENTER SUPPLIES
06/29/2022 062022 U.S. BANK 34.33
Total 53500 - TRANSIT CENTER SUPPLIES 34.33
53550 - OFFICE SUPPLIES
0612412022 8066470361  Staples Advantage 81.91
60,78

06/29/2022 062922 U8, BANK
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AMADOR TRANSIT

12:00 PM
06/30/22 Expenditure Transaction Detail By Account
Acorual Basls June 2022
Date Num Name Memo . Amount
Tetal 53550 + OFFICE SUPPLIES 122.69
53650 - PRINTING {Schedules, Brochures)
0612012022 062022 U.8, BANK 151,19
Total 53650 * PRINTING {Schedules, Brochures) 151.19
Total 53000 - MATERIALS & SUPPLIES GONSUMED 22,943.22
54000 - UTILITIES
54100 - AT WATER/SEWER/GARBAGE
06/20/2022 609867 Aces Waste Serviess, Inc. 161.52
0612072022 EPAY Amador Water Agancy 111.25
06/20/2022 Epay Amador Water Agency 83.08
Total 54100 - AT WATER/SEWER/GARBAGE 356.80
54200 - AT -PGE/NATURAL BAS
06/28f2022 EPAY “P.G.&E. 345,42
Total §4200 - AT -PGE/NATURAL GAS 345,42
54300 - TRANSIT CTRIWATER/SEWER/GARB
06/20/2022 2410002 Aces Waste Services, Inc. 6.45
08/20/2022 Epay Amazdor Water Agehcy 131,58
06/20/2022 EPAY City of Sutter Croek 001-2007/AMADO19 73.94
Total 54300 - TRANSIT CTR/WATER/SEWERIGARE 213.97
54500 » OFFIGE PHONES/FAX/INTERMET
06/24/2022 EPAY Comcast Mz.92
062412022 EPAY Univerge 200.07
Total 54500 + QFFICE PHONES/FAX/INTERNET 602.99
54580 + CELLULAR SERVICE
06/24/2022 EPAY Vorizon Wireless 381.86
Total 54550 « CELLULAR BERVICE 381.86
Total 54000 « UTILITIES 1,900.04
58000 - MIBCELLANEOUS (NEW)
£8200 « 'TRAVEL 8 MEETINGS
06/20/2022 DG2022 1.5, BANK Training-Missoula X2 624.10
06/29/2022 062922 .8, BANK room 814.60
06/29/2022 062922 U.S. BANK room 814,60
Total 58200 - TRAVEL & MEETINGS 2,253.30
58300 - SAFETY PROGRAM
06/28/2022 062222 Amadlor Transif - Petty Cash 100.00
Tatal 58300 - BAFETY PROGRAM 100.00
58450 - CDL/ DOT MED/BKGrnd Checks
06/29/2022 25013 Amaclor Transit - Petty Cash - 47.00
oar2afae22 25921 Amador Transit » Patly Cash 47.00
Fotal 58450 - CDLf DOT MED/BKGrnd Checks 94.00
58600 - Other Misceliangous !
08/29/2022 0462922 U.8. BANK 187.62
Total 56600 - Other Miscellanaous 167.62
2,614.92

Total 56000 - MISCELLANEOQUS (NEW)
59000 - LEASES | RENTALS

£2100 - Leases & Rentals
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12:00 P AMADOR TRANSIT

06/30/22 Expenditure Transaction Detail By Account
Accrual Basls June 2022
Date Num Mame Memo Amount
06120/2022 36230 Amador Gounty Alrport 50.00

Total 59100 - Leases & Rentals
Total 89000 ' LEASES f RENTALS
TOTAL

59.00
50.00
51,526.69
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